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The following quote highlights how students’ deliberation
skills grew over the course of the Dinners.

“So I've hadn’t gotten into the habit of asking them for
greater clarification on their ideas, asking them, where
do you come from? What do you think? What exact
experience leads you to believe this, leads you to argue
this? Or, like, when we’re reading books, for instance,
when it comes time for interpret, like a line or passage
or whatever, | interpreted it differently than they do,
perhaps. So it’s a little bit like, “Okay, why?”

Sense of Belonging

Across surveys and interviews, students reported an
increasing sense of belonging at their table groups. Figure
2 showcases a positive change of +25% in students feeling
they “Never” worried about their peers gettting angry if
they shared their true opinions. Students reported that
facilitators and fellow students played a role in creating

inclusive conversations and developing a sense of belonging

at their tables. There were some notable differences
between student subgroups on the pre- and post-survey.

FIGURE 2

Change in student opinions about how often they worried
about their peers gettting aggry if they shared their true
opinions from pre-survey to post-survey
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Executive Summary

Engage with a Diverse Group of People
and Ideas

The data indicate positive outcomes for Deliberation
Dinners Pilot participants’ ability to engage with others

on controversial issues and their ability to engage with a
diverse people and ideas. Additionally, there are promising
trends regarding perceptions of the impact on engaging
with individuals who hold differing opinions.

FIGURE 3

By the completion of the last dinner, students
overwhelmingly agreed that the deliberation helped them
understand opinions different from their own.
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One student shared their sense of belonging as....
“| felt like | was welcomed. | felt like | was valued. And
people wanted to hear what | had to say. Or wanted to
hear the questions | asked.”
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